EmoTtnuoviki Ectrepida

Agutépa, 24 PeBpouapiou 2025
(17.30 - 20.30)

Hellnic Psychologcal Society Ap@iBéartpo "lwavvng ApakoTTouAod'
KA&dog ZuppBouleuTikng Wuxoroyiag o
KA&dog Epyaoiakng - Opyavwaiakig Yuxohoyiag Kevtpik6 ktApio EKTIA,
Mavemotnuiou 30, ABAva

17.30 ‘Evapén tng EmoTtnuovikig Eotrepidag

e  ®iAia loapn, KabnyAtpia ZupBouleuTikng WuyxoAoyiag, Tuiua YuxoAoyiag, EBviké KatrodioTpiakd
MavetmoTtApio ABnvwy, ZuvTovioTpia KAGdou ZupBouAeuTikng WuxoAoyiag
o Karepiva MNewpyavtd, ZuvrovioTpia KAddou Epyaoiakrig - Opyavwaoiakrg WYuxoloyiag

17.45 - 18.45 MNpookekAnpévn Kevtpikh opiAia (AladIKTUOKA)
Work-related and organizational antecedents and risk factors for workplace bullying

KaBbnyntrig Stale V. Einarsen
Department of Psychosocial Science
University of Bergen, Norway
18.45 - 19.00 ZulnTnon

19.00 - 19.15 AidAcIupa
19.15 - 20.15 Z1poyyuAn Tpdrrela
lNapevoxAnon arov xwpo epyaociag:
2uuBouAcutikn WuyoAoyia & Epyaciakn - Opyavwoiakny YuyxoAoyia o€ didAoyo

2UuvToVvIoNOG: KaAAia Kouvevou, KaBnynTpia ZupBouleuTtikig WuxoAoyiag, EmrayyeApatikou MNMpooavatoAiGuou Kal
Oikoyéveiag, Maidaywyiko Tunua AZMNAITE

«>2mupIdouAa MNp. Kwaotapd, AvatrA. Kadnyntpia WYuyxoAoyiag 1ng Emikoivwviag AEAA, WuxoAdyog

*Kwyv. Matraypiotémmoulog, AiddkTwp Epyaciakig-Opyavwaoiakrg WuxoAoyiag Mavteiou Mavetmiotnuiou

[ewpyia MNkavTwva, Etrikoupn KabnyAtpia ZupBouAeuTikhig Wuyohoyiag, MavemaoTrpio lwavvivwy

*Kartepiva Newpyavtd, Etmrikoupn KabnyAtpia Opyavwaoiaknig WuyxoAoyiag, MavemoTtiuio lwavvivwv

*Kupiakn ZwtnpotrouAou, WuxoAdyog, AiddkTwp Yuxohoyiag EBvikoU & KatrodioTpiakou MavetmoTnuiou ABnvwv

20.15 - 20.30 SuZfTon

20.30 AAEN Tng EmoTnuovikng Eotrepidag

o Kda&Mia Kouvevou, ZuvtovioTpia KAadou ZupBouAeuTtikng YuyxoAloyiag
o KwvoTtavrivog MatraxpiotétmmouAog, ZuvTtovioThg KAadou Epyaaiaknig Opyavwaoiakig WuxoAoyiag




Z0VTOHO BIOYPAPIKO TTPOOKEKANUEVOU OUIANTA

Stale Valvatne Einarsen is Full Professor of Work and Organizational Psychology at the
University of Bergen in Norway and one of the pioneers of workplace bullying and
harassment and destructive forms of leadership. Einarsen published his first international
empirical paper on workplace bullying in 1994. Since then he has published some 180
international articles and some 50 book chapters on these issues. He has authored and
edited a number of books on psychosocial working conditions, management and conflict
management, and is the world's most cited researcher in the field of bullying and
harassment in working life. In 2019, he received the Norwegian Psychological
Association's Innovation Award for his work in developing practical methods to prevent
and deal with bullying and harassment. In 2020, he was appointed a fellow and an
honorary member of the European Academy of Occupational Health Psychology, and
since 2020 he has been on Stanford University's list of the most influential researchers in
the world. In 2008 he chaired and led the foundation of the International Association on
Workplace Bullying and Harassment, which hosts a bi-annual conference that includes
both researchers and practitioners from all corners of the world.




